
PART vi – HUMAN ENVIRONMENT AND 
SOCIO-ECONOMICS

ᐊᕕᒃᑐᖅᓯᒪᔪᖅ VI - ᐃᓄᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᓄᐃᑦ-
ᐱᕈᖅᐸᓪᓕᐊᔪᑦ

TECHNICAL MEETINGS – DAY 1 – APRIL 28, 2017
ᐱᓕᕆᐊᑉ ᒥᒃᓵᓄᑦ ᑲᑎᒪᓃᑦ - ᐅᑉᓗᖅ 1 - ᐄᐳᕆ 28, 2017

WHALE TAIL PIT
WHALE TAIL ᓄᓇᒥᑦ ᐃᓗᑦᑐᖅᓯᒪᔪᖅ
THE FUTURE OF THE MEADOWBANK DIVISION
ᓯᕗᓂᒃᓴᖓ ᐊᐳᖅᑏᓐᓇᖅᑑᑉ
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 Valued Components: 

 Heritage Resources

 Traditional Land Use 
 wildlife harvesting
 fishing
 plant harvesting
 use of culturally important sites

 Socio-Economics
 economic development
 employment and training
 individual and community wellbeing
 infrastructure and services
 population demographics
 governance and leadership
 non-traditional land use

 ᐃᒃᐱᒋᓂᖃᕐᕕᐅᔪᑦ ᐃᓚᒋᔭᐅᔪᑦ: 

 ᐃᑦᑕᕐᓂᑕᖃᕐᕖᑦ

 ᐱᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᖅ
 ᒪᖃᐃᓐᓂᕐᒧᑦ
 ᐃᖃᓪᓕᐊᕐᓂᖅ
 ᐱᕈᖅᑐᓂᒃ
 ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᒻᒪᕆᐅᔪᑦ ᐃᓂᐅᔪᑦ

 ᐃᓄᐃᑦ-ᐱᕈᖅᐸᓪᓕᐊᔪᑦ
 ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᖅ
 ᐱᓕᕆᐊᖃᕐᓂᖅ ᐊᒻᒪᓗ ᐊᔪᕈᖕᓃᖅᓴᓂᖅ
 ᐊᑕᐅᓯᕐᒧᑦ ᐊᒻᒪᓗ ᓄᓇᓕᒃ 
ᖃᓄᐃᖏᑦᑎᐊᕐᓂᖓ

 ᐱᖁᑏᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᐅᑏᑦ
 ᖃᑉᓯᐅᓂᖏᑦ ᐃᓄᐃᑦ
 ᒪᓕᒐᓕᕆᓂᖅ ᐊᒻᒪᓗ ᓯᕗᓕᐅᖅᑎᓂᒃ
 ᐱᖅᑯᓯᕆᔭᐅᙱᑦᑐᒃᑯᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᖅ
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 Inuit Concerns: 
– Incorporated throughout the 

assessment; 

 Inuit stressed the importance of:
– Archaeological and heritage sites, 
– lands and resources, and 
– Provided highly insightful perspectives 

on the complex interaction between 
traditional and wage economies

 ᐃᓅᔪᑦ ᐃᓱᒫᓘᑎᖏᑦ: 
– ᐃᓚᐅᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᐃᓂᐅᔪᓗᒃᑖᒥᑦ; 

 ᐃᓅᔪᑦ ᐱᒻᒪᕆᐅᓂᕋᐃᔪᑦ:
– ᐃᑦᑕᕐᓂᑕᖃᕐᕕᐅᔪᑦ, 
– ᓄᓇᐃᑦ ᐊᒻᒪᓗ ᐱᕝᕕᐅᖃᑦᑕᖅᑐᑦ, ᐊᒻᒪᓗ
– ᐊᖏᔪᒥᒃ ᑕᐅᑐᒃᑕᖏᓐᓂᒃ ᑐᓂᓯᔪᑦ 
ᐊᖏᔫᓂᖓᑕ ᐱᓕᕆᖃᑎᒌᖕᓂᖏᑦ 
ᐱᖅᑯᓯᕆᔭᐅᔪᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ 
ᐱᕈᖅᐸᓪᓕᐊᓂᐅᔪᑦ
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ACTUAL 2015 LABOUR STATISTICS
2015-ᒥᑦ ᐱᓕᕆᔪᓄᑦ ᓈᓴᐅᑎᐅᔪᑦ
VOLUME 7 – HUMAN ENVIRONMENT
ᐊᕕᒃᑐᖅᓯᒪᔪᖅ VI - ᐃᓄᓕᕆᓂᖅ
2015 Workforce Distribution Meadowbank Amaruq

(Exploration)
Meliadine

Employed by Agnico + Contractors 1117 100 290

Contractors 304 n/a 250

Employed directly by Agnico  813 n/a1 40

Permanent Agnico employees 705 n/a 17

Permanent Inuit employees 200 n/a 2

Temporary Agnico employees 108 n/a 23

Temporary Inuit employees 102 n/a 9

Total Inuit employed directly by Agnico            
(permanent & temporary)

302 n/a 11

*Workforce distribution statistics are based on a snapshot from December 31st

2015.
1 Amaruq exploration workforce distribution statistics was not measured in 
2015
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Air transport base

Where our employees call 
home

NUNAVUT EMPLOYEE DEMOGRAPHICS
ᓄᓇᕗᒻᒥ ᐱᓕᕆᔨᑖᕐᓂᕐᒧᑦ ᓈᓴᐅᑏᑦ
VOLUME 7 – HUMAN ENVIRONMENT
ᐊᕕᒃᑐᖅᓯᒪᔪᖅ VI - ᐃᓄᓕᕆᓂᖅ

*approximate distribution, 2012
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Summary of FEIS Results:
 Heritage Resources

– One grave site was located near 
Whale Tail Pit and will not be impacted

– With approval from Nunavut 
Department of Culture and Heritage, 
three moderate value camp sites 
along the haul road have been 
mitigated – two campsites and a blind

– With mitigation, no significant residual 
Project effects on heritage resources 
are anticipated

ᓇᐃᓈᖅᓯᒪᔪᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ 
ᑎᑎᖅᑲᕐᒧᑦ ᖃᓄᐃᖓᓃᑦ:

 ᐃᑦᑕᕐᓂᑕᖃᕐᕖᑦ
– ᐊᑕᐅᓯᖅ ᐃᓗᕕᖅ ᖃᐅᔨᔭᐅᓚᐅᖅᑐᖅ 
Whale Tail ᓄᓇᒥᑦ ᐃᓗᑦᑐᖅᓯᒪᔪᕐᒥᑦ 
ᐊᒃᑐᖅᑕᐅᓂᖃᔾᔮᙱᖦᖢᓂᓗ

– ᓈᒻᒪᒋᔭᐅᓗᑎᒃ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ, 
ᐱᖓᓱᐃᑦ ᓄᓇᓕᐊᓛᖑᔪᑦ ᐊᑉᖁᑎᐅᑉ 
ᖃᓂᖓᓂᑦ 
ᐊᖏᓗᐊᖏᒋᐊᓕᖅᑐᖅᑕᐅᓚᐅᖅᑐᑦ - ᒪᕐᕉᒃ 
ᓄᓇᓕᐊᓛᒃ ᐊᒻᒪᓗ ᑕᓗ

– ᐊᖏᓗᐊᖏᒋᐊᖅᑎᑦᑎᓂᒃᑯᑦ, 
ᓂᕆᐅᒋᔭᐅᔪᖅ ᐊᖏᔪᒥᒃ ᕿᒪᒃᑎᑦᑐᓂᒃ 
ᐱᓕᕆᐊᕐᒥᑦ 
ᖃᓄᐃᖓᓕᖅᑎᑦᑎᓂᖃᔾᔮᙱᑦᑐᖅ 
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Summary of FEIS Results:
 Traditional Land Use

– There is limited traditional land 
use within the Project area

– Trails pass through the haul road; 
ramps will be constructed and 
signage posted and hunters must 
yield to haul trucks

– The Project is expected to interact 
with some activities, however with 
mitigation and in consideration of 
residual effects criteria, significant 
changes to hunting, fishing, plant 
harvesting or use of culturally 
important sites are not anticipated

ᓇᐃᓈᖅᓯᒪᔪᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ 
ᑎᑎᖅᑲᕐᒧᑦ ᖃᓄᐃᖓᓃᑦ :

 ᐱᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᖅ 
– ᐊᖏᓗᐊᙱᑦᑐᓂᒃ ᐱᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ ᓄᓇᒥᒃ 
ᐊᑐᖅᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᑉ ᐃᓗᐊᓂᑦ 

– ᐊᑉᖁᑏᑦ ᐅᓯᑲᑦᑕᖕᓂᕐᒧᑦ ᐊᑉᖁᑎᒃᑰᖅᑐᑦ; 
ᐃᑳᕈᑏᑦ ᓴᓇᔭᐅᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᒃᑯᑦᑎᕐᓗᒋᑦ ᐊᒻᒪᓗ ᒪᖃᐃᑏᑦ 
ᓇᑮᒡᓕᒋᐊᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᐅᓯᔾᔪᑏᑦ 
ᓄᓇᒃᑰᕈᑎᑕᖃᕌᖓᑦ 

– ᐱᓕᕆᐊᖅ ᓂᕆᐅᒋᔭᐅᔪᖅ 
ᐊᒃᑐᖅᓯᓂᖃᕐᓂᐊᕐᓂᖓᓄᑦ ᐃᓚᖏᓐᓂᒃ 
ᖃᓄᐃᓕᐅᕐᓂᐅᔪᓄᑦ, ᑭᓯᐊᓂ ᓂᕆᐅᒋᔭᐅᙱᑦᑐᑦ 
ᐊᖏᓗᐊᖏᒋᐊᖅᑎᑦᑎᓂᖃᕐᓗᓂ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᑉᓗᒋᑦ ᕿᒪᒃᑎᑦᑐᓂᑦ 
ᖃᓄᐃᖓᓕᖅᑎᑦᑎᓃᑦ, ᐊᖏᔪᒥᒃ ᐊᓯᐊᖑᕐᓂᐅᔪᑦ 
ᒪᖃᐃᓐᓂᕐᒧᑦ, ᐃᖃᓪᓕᐊᕐᓂᕐᒧᑦ, ᐱᕈᖅᑐᓂᒃ 
ᐱᖃᑦᑕᕐᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐱᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ 
ᐊᒃᑐᖅᑕᐅᓂᖃᓗᐊᔾᔮᙱᓐᓂᖏᓐᓄᑦ
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 Cultural Sites

 Trails for 
traditional land 
use

 ᐃᑦᑕᕐᓂᑕᖃᕐᕕᐅᔪᑦ

 ᐊᑉᖁᑏᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐱᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ 
ᓄᓇᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ



AGNICO EAGLE   |   WHALE TAIL PIT REGULATORY PRESENTATION   |  
10

HUMAN ENVIRONMENT 
ᐃᓄᓕᕆᓂᖅ
VOLUME 7 – HUMAN ENVIRONMENT
ᐊᕕᒃᑐᖅᓯᒪᔪᖅ VI - ᐃᓄᓕᕆᓂᖅ

Summary of FEIS Results:
 Socio Economics

– Positive effect on the GDP of Nunavut 
(11% to 14% of current Nunavut GDP) 
and territorial revenue

– Extension of employment for existing 
workforce beyond the closure of the 
pits at the Meadowbank Mine Site

– Creation of a small number (~100) of 
new employment opportunities for Inuit

– Maintenance of fly-in fly-out 
arrangements

ᓇᐃᓈᖅᓯᒪᔪᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ 
ᑎᑎᖅᑲᕐᒧᑦ ᖃᓄᐃᖓᓃᑦ :

 ᐃᓄᐃᑦ ᐱᕈᖅᐸᓪᓕᐊᔪᑦ
– ᐱᐅᔪᒥᒃ ᖃᓄᐃᖓᓕᖅᑎᑦᑎᓂᖅ GDP-ᒥᑦ 
ᓄᓇᕗᒻᒧᑦ (11%-ᒥᑦ 14%-ᒧᑦ ᒫᓐᓇᐅᔪᖅ 
ᓄᓇᕗᒻᒧᑦ GDP-ᒥᑦ) ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᐊᖑᔪᖅ

– ᐱᓕᕆᐊᖅ ᐅᐃᒍᒋᐊᖅᑕᐅᔪᖅ ᑕᐃᒪᐅᔪᓄᑦ 
ᐱᓕᕆᔨᓄᑦ ᐅᒃᑯᐊᖅᑎᓪᓗᒋᑦ ᐅᖓᑖᓄᑦ 
ᐊᐳᖅᑎᓐᓈᖅᑐᒥᑦ

– ᐱᓕᕆᐊᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᓂᖅ (~100) 
ᓄᑖᓂᒃ ᐱᓕᕆᐊᕐᓄᑦ ᐱᕕᖃᕐᓂᐅᔪᑦ 
ᓄᓇᕗᒻᒥᐅᓄᑦ

– ᐋᖅᑭᒃᓱᐃᓂᖅ ᑎᑭᑎᑦᑎᓂᖅ 
ᐊᐅᓚᖅᑎᑦᑎᓂᖅ ᑎᖕᒥᓲᒃᑯᑦ
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Summary of FEIS Results:
 Socio Economics

– Continuing local procurement and 
education and training opportunities 
beyond the closure of the pits at 
Meadowbank Mine Site

– Some existing adverse social 
trends expected to persist, however 
Agnico Eagle is committed to 
working with communities and 
government to monitor / address 
them

– Both positive and adverse socio-
economic residual effects 
anticipated to be significant

– Ongoing implementation of Social 
Management and Monitoring Plan 
to maximize benefits, minimize 
impacts

ᓇᐃᓈᖅᓯᒪᔪᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ 
ᑎᑎᖅᑲᕐᒧᑦ ᖃᓄᐃᖓᓃᑦ :

 ᐃᓄᐃᑦ ᐱᕈᖅᐸᓪᓕᐊᔪᑦ
– ᓄᓇᓕᖕᒥᑦ ᓂᐅᕕᖃᑦᑕᕐᓂᖅ ᑲᔪᓯᓗᓂ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᔪᕈᖕᓃᖅᓴᐃᓂᕐᒧᓪᓗ 
ᐱᕕᖃᕐᓂᐅᔪᑦ ᐊᐳᖅᑎᓐᓈᖅᑐᖅ 
ᐅᒃᑯᐊᖅᑳᖅᑎᓪᓗᒍ

– ᐃᓚᖏᑦ ᑕᐃᒪᐅᔪᑦ ᐊᖏᔫᔪᑦ ᖃᓄᐃᓕᐅᕐᓃᑦ 
ᐃᓄᖕᓄᑦ ᓂᕆᐅᒋᔭᐅᔪᑦ ᑕᐃᒪᐅᓂᐊᕐᓂᖏᓐᓄᑦ, 
ᑭᓯᐊᓂ ᐊᒡᓃᑯᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᐊᖅᑐᑦ 
ᓄᓇᓕᖕᓂᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓗᒋᑦ / ᐱᓕᕆᐊᕆᓗᒋᑦ

– ᑕᒪᕐᒥᑦ ᐱᐅᔪᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ-
ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᖏᔪᒥᒃ ᕿᒪᒃᑎᑦᑐᓄᑦ 
ᐊᒃᑐᖅᓯᓂᐅᔪᑦ ᓂᕆᐅᒋᔭᐅᔪᑦ 
ᐊᖏᔫᓂᐊᕐᓂᖓᓄᑦ

– ᐊᑐᓕᖅᑎᑦᑎᓂᖅ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᖅ 
ᐊᒻᒪᓗ ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᖅᑐᖅ ᐃᑲᔫᑎᓂᒃ, 
ᒥᑭᓛᒃᑰᖅᑎᑦᑎᓪᓗᓂ ᐊᒃᑐᖅᓯᓂᐅᔪᓂᑦ
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VOLUME 7 – HUMAN ENVIRONMENT
ᐊᕕᒃᑐᖅᓯᒪᔪᖅ VI - ᐃᓄᓕᕆᓂᖅ

Cumulative Operations – Schedule and Workforce Transition
ᑲᑎᑉᐸᓪᓕᐊᓂᕐᓂᑦ ᐊᐅᓛᕐᓂᐅᔪᑦ - ᖃᖓᒃᑯᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔨᓂᒃ ᐊᓯᐊᖑᖅᐸᓪᓕᐊᓂᖅ

Scenario 1: Project advances as planned, no gap between Meadowbank closure and operations at the Project

Project Ops Labour 2016 2017 2018 2019 2020 2021 2022

Meadowbank 693 Q4

Meliadine 700

Whale Tail Satellite Pit 931 Q3 Q3 Q4

Scenario 2: Project is delayed by one year, gap (2019) between Meadowbank closure and operations at Project and Meliadine

Project Ops Labour 2016 2017 2018 2019 2020 2021 2022

Meadowbank 693 Q4

Meliadine 700 Gap Year

Whale Tail Satellite Pit 931 Q3 Gap Year Q3 Q4

Scenario 3: Project does not move forward, gap (2019) between Meadowbank closure and operation at Meliadine

Project Ops Labour 2016 2017 2018 2019 2020 2021 2022

Meadowbank 693 Q4

Meliadine 700 Gap Year

:  Construction

:  Operations

:  Closure
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DEVELOPING A SKILLED LABOUR FORCE
VOLUME 7 – HUMAN ENVIRONMENT

 Developing and supporting the labour force
Training and Support Programming (Family Network and Employee Assistance

Program, Coping with Fly-in/Fly-out (formerly Make it Work), Arviat Community Mine

Training)

Labour Pool Program (list of potential candidates)
 Work Readiness (5 days community pre-employment training program)

 Site Readiness (5 days on-site pre-employment training program)

 Creating opportunities for our employees  
Career Path Program (Upward Mobility Program)

Apprenticeship Program

Leadership Program (2017)

Role Model Program
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ᐱᕙᓪᓕᐊᓂᖏᑦ ᐊᔪᙱᓐᓂᕆᔭᖏᑦ ᐱᓕᕆᔩᑦ
ᐊᕕᒃᑐᖅᓯᒪᔪᖅ VI - ᐃᓄᓕᕆᓂᖅ

 ᐱᕙᓪᓕᐊᓂᖏᑦ ᐱᓕᕆᔩᑦ
ᓄᓇᓕᖕᒥᑦ ᐊᔪᕈᖕᓃᖅᓴᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ 

(ᖃᑕᙳᑎᒌᓄᑦ ᑐᕌᖓᔪᖅ, ᐊᔪᙱᑎᓪᓗᒍ, ᐊᕐᕕᐊᓂᑦ 

ᐅᔭᕋᒃᑕᕆᐊᒧᑦ ᐊᔪᕈᖕᓃᖅᓴᐃᓂᖅ)  

ᐱᓕᕆᔪᒃᓴᐃᑦ (ᑎᑎᕋᖅᓯᒪᔪᑦ ᐱᓕᕆᐊᖅᑖᕈᖕᓇᖅᑐᑦ)

ᐱᓕᕆᐊᖅᑖᕐᓂᕐᒧᑦ ᒪᓂᒪᓂᖅ (ᓯᑕᒪᐃᑦ ᐅᑉᓗᐃᑦ 

ᐱᓕᕆᓂᐊᓵᕐᓗᓂ ᐊᔪᕈᖕᓃᖅᓴᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ)

 ᓴᖅᑭᑦᑎᓂᖅ ᐱᕕᖃᕐᓂᐅᔪᓂᒃ ᐱᓕᕆᔨᑉᑎᖕᓄᑦ
ᖁᒻᒧᑦ ᐊᐅᓚᓐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ

ᐱᓕᕆᐊᖅᑖᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ

ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᐱᓕᕆᐊᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ 

ᐃᑲᔪᐃᓂᖅ
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SUCCESS STORIES
VOLUME 7 – HUMAN ENVIRONMENT

SUCCESS STORIES

From 2013 to end of 2015, AEM Upward Mobility 
Programs (Career Path Programs) and KMTS 
financial support have resulted in :
138 promotions including
53 new Haul Truck drivers for a total of 80 full time 
positions ;
31 employees who received Auxiliary Equip. 
training ;
2 employees trained on Mine Production 
Equipment;
3 employees trained on Process Plant operations;
In 2016, 49 promotions were recorded within 
the Career Path Program

SUCCESS STORIES
During 2014, 128 people from 
Kivalliq communities graduated 
Work Readiness, of which 111 
were offered employment and 
participated in Orientation 
Week

.

During 2015, 155 
people from Kivalliq 
communities 
graduated Work 
Readiness, of which 
111 participated in 
Orientation Week

.

During 2016, 151 
participated in Work 
Readiness from which 
87 graduated. 128 
participated in Site 
Readiness from which 
113 completed the 
program
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HOW IT WORKS….THE HEO MINE CAREER PATH
ᖃᓄᖅ ᐊᔪᙱᒻᒪᖔᑦ....ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᒃ ᐊᖁᒃᑎᐅᓂᕐᒧᑦ ᐅᔭᕋᒃᑕᕆᐊᒥᑦ 
ᐱᓕᕆᐊᖅᑖᖅᐸᓪᓕᐊᓂᖅ
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FROM CLASSROOM TO HANDS ON TRAINING
ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᖃᕆᐊᖓᓂᑦ ᐱᓕᕆᓗᓂ ᐊᔪᕈᖕᓃᖅᓴᓂᖅ
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BUILDING SKILLED TRADES CAPACITY
ᐱᕈᐃᑎᑦᑎᓂᖅ ᐊᔪᙱᓐᓂᐅᔪᓂᒃ ᐱᓕᕆᐊᖅᑖᕐᓂᕐᒧᑦ ᐃᓂᓕᐅᕆᓂᖅ

 Devon Killulark from Baker Lake graduated as a 
journeyman Heavy Duty Equipment Technician in 
April. He joined Meadowbank in 2011 and is the 4th 
Inuk to achieve a skilled trade at Meadowbank.

 At the end of 2016 there were 12 apprentices and 1
pre apprentices at Meadowbank (Welders, 
Plumbers, Carpenters, Heavy Duty Equipment 
Technicians, Cooks, Millwrights) and beginning of 
2017 Agnico is opening 4 new spots.

 Agnico is one of Nunavut’s largest employer for Inuit 
apprentices. 

Nathaniel Kusugak
Heavy Duty Equipment 

Technician

Norman Eecherk
Welder

Langway Putulik
Millwright

 ᑎᐊᕕᓐ ᕿᓪᓗᓛᖅ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᖅ ᐱᐊᓂᓚᐅᖅᑕᖓ 
ᐊᓕᓚᔪᖅᑖᖅᖢᓂ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐄᐳᕆᒥᑦ.  
ᐊᐳᖅᑎᓐᓈᖅᑐᒦᖃᑕᐅᓕᓚᐅᖅᑐᖅ 2011-ᒥᑦ ᐊᒻᒪᓗ 
ᓯᑕᒪᒋᔭᐅᔪᖅ ᐃᓅᑉᓗᓂ ᐊᔪᙱᓐᓂᖅᑖᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐊᐳᖅᑎᓐᓈᖅᑐᒥᑦ.

 ᒫᓐᓇᐅᔪᖅ 13-ᖑᔪᑦ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ 
ᐱᓕᕆᐊᖅᑖᖅᐸᓪᓕᐊᔪᑦ ᐊᒻᒪᓗ ᑕᓪᓕᒪᐃᑦ 
ᐃᓕᓐᓂᐊᕐᓂᐊᓵᕐᓗᑎᒃ ᐱᓕᕆᐊᖅᑖᖅᐸᓪᓕᐊᔪᑦ 
ᐊᐳᖅᑎᓐᓈᖅᑐᒥᑦ (ᓂᐱᐅᓯᖅᑐᐃᔩᑦ, ᓱᑉᓗᓕᕆᔩᑦ, 
ᕿᔪᐊᕐᔪᓕᕆᔩᑦ, ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓕᕆᔩᑦ, ᐃᒐᔩᑦ, 
ᓯᖃᓪᓕᑎᕆᕝᕕᓕᕆᔩᑦ)

 ᐊᒡᓃᑯᒃᑯᑦ ᐃᓚᒋᔭᐅᔪᖅ ᓄᓇᕗᒻᒥᑦ ᐊᖏᓛᖑᔪᓂᑦ 
ᐱᓕᕆᑎᑦᑎᔨᐅᓂᕐᒧᑦ ᐃᓅᔪᓄᑦ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ 
ᐱᓕᕆᐊᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ.
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OUR VISION

Being in Nunavut for decades:

• Nunavut platform can be a cornerstone for 
Agnico Eagle for several decades. 
• Could secure a production base of 

700koz annually 

• Meadowbank’s lessons and success can be 
leveraged in new Agnico projects in Nunavut

• The Whale Tail Pit project will extend the life 
of Meadowbank; Amaruq is the future of the 
Meadowbank Division

• Meliadine remains a significant potential 
catalyst for AEM’s growth in Nunavut

• Having our mines managed  by Inuit 
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ᐊᒡᓃᑯᒃᑯᑦ ᑕᐅᑐᒐᖓᑦ

ᐊᒥᓱᓄᑦ ᐅᑭᐅᓄᑦ ᓄᓇᕗᒻᒦᓐᓂᖅ:

• ᓄᓇᕗᒻᒥ ᐃᓂᖃᕐᓂᖅ ᑐᙵᕕᐅᔪᖕᓇᖅᑐᖅ 
ᐊᒡᓃᑯᒃᑯᓐᓄᑦ ᐊᒥᓱᓄᑦ ᐅᑭᐅᓄᑦ. 
• ᐱᑕᖃᖅᑎᑦᑎᔪᖕᓇᖅᑐᖅ 

ᐱᓕᐅᕆᕙᓪᓕᐊᓂᕐᒧᑦ 700k ᐊᐅᓐᓯᓂᒃ 
ᐊᕐᕌᒍᑕᒫᖅ

• ᐊᐳᖅᑎᓐᓈᖅᑑᑉ ᐃᓕᑕᖏᑦ ᐊᒻᒪᓗ 
ᐱᐊᓂᒃᓯᒪᔭᖏᑦ ᓄᑖᓂᑦ ᐊᒡᓃᑯᒃᑯᓐᓂᑦ 
ᐱᓕᕆᐊᓄᑦ ᓄᓇᕗᒻᒥᑦ

• Whale Tail ᓄᓇᒥᑦ ᐃᓗᑦᑐᖅᓯᒪᔪᖅ 
ᐅᐃᒍᒋᐊᖅᓯᓂᐊᖅᑐᖅ ᐊᐅᓛᕐᓂᖓ 
ᐊᐳᖅᑎᓐᓈᖅᑑᑉ; ᐊᒪᕈᖅ ᓯᕗᓂᒃᓴᐅᔪᖅ 
ᐊᐳᖅᑎᓐᓈᖅᑐᒧᑦ

• ᑕᓯᕐᔪᐊᖅ ᐊᖏᔪᒥᒃ ᐱᕝᕕᐅᔪᖕᓇᖅᑑᖏᓐᓇᖅᑐᖅ 
ᐊᒡᓃᑯᒃᑯᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖓᓄᑦ ᓄᓇᕗᒻᒥᑦ

• ᐅᔭᕋᒃᑕᕆᐊᕗᑦ ᐊᐅᓚᑕᐅᓗᑎᒃ ᐃᓅᔪᓄᑦ



Trading Symbol: 
AEM on TSX & NYSE

Investor Relations:
416-847-8665
info@agnicoeagle.com

agnicoeagle.com


